
 

 

Note From the POST Administrator 

This June 2014 edition of the POST Integrity Bulletin focuses on the our 
continuing effort to study acts of misconduct that Idaho law enforcement 
agency administrators believe constitute an action that should result in 
decertification.  The 2014 Idaho Legislature acted on new POST rulemak-
ing applicable to employment of Idaho officers.  The rulemaking defines 
moral turpitude, identifies a uniform standard for individuals with prior 
drug use, and sets forth improved DUI standards, and acts related to juve-
nile conduct.  We trust the information herein will bring attention on our 
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ethical discourse within your agency or department. 
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During the past year, POST Council met and discussed new standards 

to better define the employment standards that the Idaho law enforce-

ment expects from those entering our profession.  The amendments 
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lice Association, and representatives of various state agencies.  POST 

presented the new standards before the 2014 Idaho Legislature, and 

they were passed by with some modification in March of this year.  

POST published the character amendments in our January 2013 Integ-

rity Bulletin, and are doing so again to make sure our communication 

lines are open about this issue.  

At the focus of the IDAPA rule amendments are the definition of moral 

turpitude, and background criminal and drug issues defining character 

responsibilities of Idaho law enforcement agencies.  

We thank the Sheriffs, Chiefs and other administrators for supporting 

POST with these rule amendments, as they will assist all of us in our 

professional determinations regarding minimum employment criteria 

and the process for applicants who may wish to challenge POST actions.  


